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RESUME 

 
SUMMARY STATEMENT: Proven record of success in leading and managing a new state agency and an 
international environmental organization.  Demonstrated skill in strategic planning with a special vision of possibilities.  
Background includes financial management, operations, land acquisitions, natural & cultural resources management, 
fundraising, education, and public awareness.   
 
QUALIFIED BY: 
  -First Executive Officer of the first urban Conservancy created by the Legislature to serve the most  
   densely populated landscape in the State of California.   
  -Served four years as a Chief Executive Officer and five years as an assistant Chief Executive Officer of 
   Save-the-Redwoods League; developed and managed annually $1-2 million operating budgets and $2-46 
   million program budgets. 
  -Seventeen years experience as a California State Park Ranger at 15 different parks, two years of which 
   were served in the headquarters of the National Park Service in Washington D.C. and San Francisco. 
  -Formal education in natural resources management and ornamental horticulture. 
 
 
CALIFORNIA LEGISLATURE  
ASSEMBLY RESOLUTION NO. 438:  Presented by Sally M. Havice, Assembly Member of the 56th District to 
      Mary Angle on 30 January 2002 
 
“….Whereas, the success of the state of California, the strength of our communities, and the overall vitality of American society depend, 
in great measure, upon the dedication of individuals like Mary Angle who use their considerable talents and resources to serve others; 
now, Therefore, be it Resolved by Assembly Member Sally M. Havice, that Mary Angle be extended deep appreciation for her 
dedication and contributions to the people of the State of California and conveyed best wishes for continued success in the future.” 
 
UNITED STATES SENATE 
CERTIFICATE OF COMMENDATION: Presented by Dianne Feinstein, United States Senator from California 
      to Mary Angle, Save-the-Redwoods League 1999 
 “In recognition of her tireless efforts to protect California’s ancient redwoods from logging; her steadfast support of the Headwaters 
agreement, and her continuing commitment to the people and forests of California.  Mary, your work to save the Headwaters Forest 
and other old growth redwoods in the face of overwhelming odds helped to ensure the ultimate success of the Headwaters agreement.  I 
will always be profoundly grateful for your efforts.” 
 
 
EXPERIENCE: 
 
March 2003 to STORMWATER SOLUTIONS by ATLANTIS 
Present  3940 Laurel Canyon Boulevard, #856, Studio City, California 91604 
  20+ hours/week  Commission  Supervisor – Manuel Arriagada 
 
  CONSULTANT 

Establish a market in California for the distribution of water cleansing, storage, and purveyance 
products from Australia.  Products offer the opportunity to meet current and future TMDL’s.   
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June 2000 to SAN GABRIEL & LOWER LOS ANGELES RIVERS & MOUNTAINS CONSERVANCY 
May 2002 Annex 2nd Floor, 900 South Fremont Avenue, Alhambra, California 91802 
  40+hours/week        Salary - $80,000/anum No Supervisor – See Letters of Recommendation 
 
  EXECUTIVE OFFICER
  Set up and directed the actions of the first urban Conservancy in the United States; reported to a  
  twenty-member Board, supervised an Executive Secretary, and recruited four part-time volunteers. 
  First urban Conservancy created by the State to serve directly: 66cities, two counties, numerous  
  legislative representatives and over five million residents.  The Conservancy was created to attract  
  funding for open space, improved water quality, wildlife corridors, and low-impact recreation; build an 
  understanding for natural processes and the need to coordinate activities among agencies.   
 
 EXEMPLARY ACCOMPLISHMENTS: 
  Planning 

• Developed a Watershed, Parkway, and Open Space Plan that involved most of the State, County, City, 
and NGO’s operating within the 1640 square mile territory.  This plan has been approved by over 65 
agencies and cities and will be implemented in Phase II of the planning process that is currently 
underway. .  The American Planning Association gave the plan the 2002 Los Angeles Section 
Comprehensive Planning Large Jurisdiction Award and the 2003 State of California Comprehensive 
Planning Large Jurisdiction Award.   

  Organizational Structure 
• Established a new State agency with an operating budget of $244,000, and bond funding of $30 million 

for projects. 
  Fundraising 

• Successfully worked with legislature to gain $40 million through Proposition 40 to ensure future 
funding. 

 
Sept. 1990 to SAVE-THE-REDWOODS LEAGUE 
May 1999 114 Sansome Street, Room 1200, San Francisco, California 94104 
  40+hours/week       Salary - $125,000/anum No Supervisor – See Letters of Recommendation 
 
  SECRETARY & EXECUTIVE DIRECTOR 
  Responsible for the direction and actions of the organization for four years; reported to a seven-member 
  volunteer Board of Directors, sixty-member Board of Councilors, oversaw a staff of thirteen, and a part-
  time volunteer staff of thirty. 
 
   ASSISTANT SECRETARY 
  Assisted and performed the Secretary’s duties as assigned and in his absence for five years; managed an 
  office staff of nine, and worked with the Board of Directors and Councilors. 
  Premier conservation organization in redwood country: acquiring lands for national, state and local 
  public parks since 1918. The League has saved from logging over 80,000 acres of old-growth redwoods 
  and 120,000 acres of second-growth redwoods and watersheds. 
 
 EXEMPLARY ACCOMPLISHMENTS: 
  Financial Management 

• Responsible for development, presentation, approval and implementation of annual budgets for 
operations, program, and development that ranged from $1 to 46 million. 

  Land Acquisitions 
• Negotiated the purchase of redwood country lands for parks valued at over $89 million in a four-year 

period as Secretary & Executive Director of the League. 
 



 
 
 EXEMPLARY ACCOMPLISHMENTS (continued): 
  Organizational Structure 

• Streamlined operations by computerizing membership records, finances, redwood grove locations, and 
land acquisitions. 

• Implemented a five-year strategic plan. 
• Increased professional staff from two to six, and support staff from six to eight. 
• Instituted a formalized fundraising program, started in 1997 with the League’s first Development 

Director. 
• Developed and formed eight working committees with over thirty volunteers. 

 
  Education/Public Awareness 

• Initiated and oversaw the making of a redwood film for public television. 
• Organized and managed the development of a Master Plan for the Redwoods. 
• Published educational materials for children. 
• Led a delegation to interior China to investigate and document conditions of Dawn Redwoods. 

 
August 1987 to NATIONAL PARK SERVICE 
August 1989 Training & Development, Room 7512, 1849 C Street NW, Washington D.C.  20240 &  
  Western Regional Office, Ranger Services Division, 1111 Jackson Street, Oakland, CA 94607 
  40 hours/week       Salary - $38,000/anum Councillor – Lucia Bragen 202.501.8917 
        Supervisor in W.R. – Phil Ward, retired 
 
  DEPARTMENT OF THE INTERIOR MANAGER DEVELOPMENT PROGRAM PARTICIPANT–  
  Intergovernmental Personnel Exchange Program 
  Attended and graduated from intensive training in how the Legislative and Executive branches work and 
  relate to both the National Park Service and the Department of the Interior. 
 
• Completed an assessment of mining claims within the Desert Protection Act for Senator Cranston; 
worked in the Ranger Services Division and Lands Division of the Western Regional Office developing a protocol for 
and organizing Special Land Uses within the California and Hawai’i national parks. 
 
June 1973 to CALIFORNIA DEPARTMENT OF PARKS & RECREATION- Statewide 
Sept. 1990 1416 9th Street, Sacramento, California 95814 
    40 hours/week  Salary – 38,000/anum 
 
STATE PARK RANGER II, STATE PARK RANGER I, STATE PARK TECHNICIAN, &  PARK AIDE 
  Responsible for the operation of multiple state parks; duties of which included: public  
relations, law enforcement, nature programs, resource management, museum & interpretive display design, campground 
management, supervision, and fiscal management. 
Developed diverse knowledge of many fields including program presentations, museum management, natural resource 
management, ornamental horticultural management, law enforcement and governmental operations. 
 
EDUCATION:  
 
CALIFORNIA POLYTECHNIC STATE UNIVERSITY, San Luis Obispo, California 93407 
1973-1975 Bachelor of Science in Natural Resource Management 
1969-1973 Technical Certificate in Ornamental Horticulture 
June 1969 RAMONA HIGH SCHOOL, Magnolia Avenue, Riverside, California 92504 
 
 


	QUALIFIED BY:
	EXPERIENCE:
	40+hours/week       Salary - $125,000/anum No Supervisor – S
	SECRETARY & EXECUTIVE DIRECTOR
	ASSISTANT SECRETARY
	Financial Management
	Land Acquisitions
	Organizational Structure
	Education/Public Awareness



